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hat a journey it has been. When I
finally close my office door and hand
in my keys at the end of January
2018 I will have to take stock. During my time
at Boland College I experienced 8 years of
learning and growing. Growing, by nature, is
not a comfortable process, but it is in dealing
with this discomfort that one gets to learn
what one is made of. Had it not been for
the foundation my parents gave me and the
example they had set, I would not have made
it this far.
There were highlights and lowlights, ups
and downs, successes and failures. In the
Marketing and Corporate Communication
Department there were 40 campaigns, 7
certificate and diploma ceremonies, 50 other
projects, 40 events, millions of rands, a student
uprising and hundreds of press releases and
responses.
We have grown to over 15 000 Facebook
followers and friends, and our response time
has shortened to mere minutes. Close on 100
000 students passed through our doors, and
millions of words were typed and written. I
appointed awesome candidates in my new
team, and had to say goodbye to other
remarkable employees too. I welcomed
Grethe, Marion, Robert, Monica, Danel,
Ranaldo, Jacques, Liesel, Carmelete and
Elmarie as I said goodbye to Tersia, Michelle,
Ivan, Morné and again to Danel, Ranaldo,
Jacques, Liesel, Robert and Marion. I had the
privilege to see these young people grow to
contributing team members of whom many
have transitioned into much more senior
positions. The most satisfying part of dealing
with these individuals was not to see them
grow, achieve and perform at award-winning
levels, but to witness that “a-ha” moment
when they started seeing the greatness in
themselves.
We celebrated births, marriages, promotions
and we stood by open graves of those who
left huge marks in our life. Sometimes these
impressions were made by leaders, and
sometimes by the most unassuming people
with hearts more precious than gold.
Marketing and Corporate Communication is
not easy as the field is rife with self-appointed
experts. In meetings when a human resource
practitioner speaks, most keep quiet. In
meetings when an information technology
or financial practitioner speaks, most keep
quiet. But when a marketer speaks there
will be many fingers pointed, orders barked,
questions asked and blame shifted. A
marketing and corporate communication
department has to (and will most likely always
have to) justify why they should be taken
seriously, and prove that they are a strategic
part of the functioning of any organization.
Contrary to common belief, the Microsoft
Publisher approach you took in the 90s to
promote your business is no longer the flavor
of the day and, although you would be
able to tick a box, it is not the most optimal
communication tool. Sometimes it may be
better not to have something than have
something of a poor quality.

Simply look at our
country and you should
realise that the tactics
you employed in the
90s would no longer be
appropriate.
Yes, it may tick the box as mentioned, but
is it hitting the mark? In the 90s we had
started the transition to a democratic state.
No longer was having a vote enough, but
economic freedom became the aim. In the
90s education was limited to an elite few, now
it is being demanded by all. In the 90s we did
not have social media which turned every
person into an amateur journalist with the
power to have a negative message go viral.
The power balance has shifted from the
manager at the top to the leader somewhere
in the middle, maybe even lower down. It
shifted from the lecturer in front of the class
with a textbook in hand to the student with
a basic smartphone, who not only has the
information they need, but also the power to
disrupt and get their voice to go viral.
As I stepped into the education field in 2006,
we only started seeing the rise of social media
(pretty much limited, in the South African
context, to Facebook). It was a tool with
which you rediscovered old school friends you
lost touch with. You poked people to get a
reaction, and virtually befriended anyone you
remotely knew or even met once. Now social
media is much more of a strategic business
tool with targeted advertising, analytics
so detailed that it scares one, and it has
morphed from a connecting purpose to that
of a customer relationship management tool.
It is no longer how many friends and followers
you have, but how many of them are active
and engaged with you. There are influencers
who you need to keep happy because they
are viewed by their peers as subject matter
experts. The average age of the Facebook
user is getting older, while Snapchat is taking
over the sphere of the youngster. Mirc and
Blackberry have fallen, cryptocurrencies are
on the rise, the classroom has flipped but
where does this leave us?
Many are quick to say that South Africa is
turning into a developing country from a
developed one. We should, however, be
a little relieved that that is probably not the
case, or we (traditional education roleplayers) may have been obsolete by now.
If we use the analogy of social media, I can
say that I have checked in at Boland College.

I have shared my story and I have rated
my experience. I am now moving on and
following the developments from outside. I
created hashtags, and have been part of
hashtags. I have made friends, some marked
as acquaintances, while there will be others
that I will unfriend (and will unfriend me) as
soon as I shut the door.
It is time for me to check in at a different
place, and it is a daunting thought. As Evelyn
(Judi Dench) says in the Second Best Exotic
Marigold Hotel:

“I don’t know if I’m excited
or terrified. Sometimes
it seems to me that the
difference between what
we want and what we fear
is a width of an eyelash”.
My story continues, your story continues and
as Muriel (Maggie Smith in the same movie)
states: “There is no such thing as an ending.
Just a place where you leave the story and it’s
your story now.” I am, for now, no longer an
active part of the story, but I will forever follow
you. And who knows, our stories may be
joining again soon so we can tag each other.
I am signing off with this final challenge…
(actually I’m passing on the challenge my
former manager gave me). If someone were
to Google your name in 10 years’ time, what
would you want them to read?
Now make that happen.
Jandré

JANDRÉ BAKKER //
EDITOR-IN-CHIEF
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RISK MANAGEMENT
at Boland College

I

n terms of the CET Act, the Council
must implement internal audit and risk
management systems that adhere to
specific standards. In August 2009 Judge
Mervin King, in his capacity as Chairman
of the King Committee on Corporate
Governance in South Africa, facilitated
a workshop with TVET College senior
managers in the Western Cape. The College
Council then decided to strengthen good
governance practices as required by the
PFMA and the King Report by establishing an
office for Risk Management.
The first Chief Risk Officer had many years of
external auditing experience and strived to
implement a Risk Management process that
permeates all business processes, as well as
managing the Internal Audit Function. To
ensure that Risk Management and Internal
Audit add value to Corporate Governance
at Boland College, a consultancy specialising
in Risk Management and Internal Audit
services was appointed in 2010 to facilitate
the implementation of Risk Management
and to provide guidance in terms of
the internal audit process, controls and
standards. The incumbent’s previous
experience of auditing as well as taking
part in several administrative functions
of a TVET college was invaluable to take
Risk Management and Internal Audit to a
detailed level.

PAARL CAMPUS LAUNCHES A
PEACE CENTRE

O

n Tuesday 17 October Paarl Campus
launched a peace centre at the
Drakenstein Hall. This centre aims to assist
students with problem-solving and effective
conflict resolution. The centre will also work with
communities in the area to facilitate the same
process. The Vanderbilt University from Nashville,
Tennessee will join in on the programs envisioned,
and members from the university are planning
to visit the campus next year to evaluate the
progress.
Dr. Ockie Grundling (Lecturer: Paarl Campus)
gave a compelling opening address. In his
opening statement he said, “Peace begins with
you”. As means of further illustration, he drew
examples from a book written by Roger Fisher

called ‘Getting to Yes’ - a book that discusses
the principles of negotiating, the obstacles in
negotiation and how to work around these
obstacles.
Mrs. Gaireyhah Fredericks followed Dr. Grundling
and gave the overall vision for the drama to be
showcased on the stage. The play resonated
with young students seated in the hall. They were
heard laughing and even anticipating the words
that would be said. It was true to the language
used in their communities, and the characters
also resembled those that they encounter.
After the play, the acclaimed film Noem My
Skollie, directed by Mr John W. Fredericks
was shown. Mr Fredericks is an internationally

recognised author and storyteller raised in
Athlone, a township in the Cape Flats. He also
gave a motivational speech to the audience
and captivated them with the story of his life
and the obstacles he had to overcome while
he was involved with gangs. He finally ended up
in prison, and for years his determination in the
tough surroundings drove him to finally realise his
dreams of becoming a storyteller at age 50. He
encouraged students to pursue their goals and
broaden their horizons by means of reading and
education.

T

The event was hosted at the ICC venue of
the Premier Hotel in East London. The session
started with a lunch, followed by a briefing
session at 14h30. During the session, the rules
and regulations were explained and the teams
compiled from the different colleges had the
opportunity to discuss the strategies that they
were going to employ during the debate.
The Western Cape team put in a lot of effort in
planning their tactics until 19h00, upon which
they took a dinner break before some further
preparation thereafter. As the team all realized,
teamwork would form an integral part of the
debating process.
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The following morning, everyone was welcomed
by Ms Aruna Sing (Acting Chief Director:
Programmes and Qualifications DHET, followed by
a message from the well-loved Unathi Msengana
(Idols judge). After the spellbinding introductions,
the Western Cape team was called to set up
and start the debate. Anneline presented the
second part of the body of our topic, and she
did a stellar job of steering the debate back to
the original theme, as some participants and
comments ventured off-topic. After the Western
Cape topic was finished, the floor was opened
for comments and observations.
After the eventful debates and programme,
the lunch was served at 15h30, whereafter the
judges left for deliberation and final remarks. The
final remarks of the judges were positive overall,
although they mentioned that students should
in future focus on proving statements with facts
and statistics and rather steer clear of personal
opinions.
A prize-giving ceremony followed and the
student from College of Cape Town who
handled the introduction for the Western Cape

In order to report back to the Audit and Risk
Committee and the College Council on Risk
Management, the risks incorporated in the
Risk Register were identified on a high level.
Although all levels of staff were involved in
this process it was realised that interaction
with each process on a different level to
ensure a fully functional and sustainable
Enterprise-wide Risk Management System
was necessary.
A three-year Strategic Internal Audit Plan,
as well as a risk-based Annual Internal
Audit Plan, was compiled from the results
of the annual thorough risk assessment
workshops. Internal Audits performed were
comprehensive to ensure that value is added
to the audited process by recommending
additional internal controls where applicable.
It is essential that these internal controls
should be implemented to mitigate the risks
and make the process more effective and
efficient.
For 2016 it was decided to concentrate
on Risk Management rather than Internal
Audit and to support individual processes
to make risk management a systematic
and formalised part of their processes by
continuously identifying, assessing and
monitoring the risks as part of their dayto-day activities. For an effective Risk
Management System, there should be
interaction between business processes
and the necessary internal controls to
mitigate the risks and to co-operate towards
achieving the objectives of Boland College.

Paarl Campus is proud of this initiative, and we
look forward to the success stories that resluting
from the programs initiated at the centre.

Boland College Caledon students
participate in National TVET Debate
wo students of Boland CollegeCaledon
campus were chosen to represent Boland
College at the TVET National Debate hosted
in East London from 29-30 August. The two
students, Sanele Myeni and Anneline Arendse,
competed against representatives from various
TVET Colleges. Mr. Abner Inghels (Program
Leader: Office Administration) accompanied the
students in the capacity of coach.

The Risk Management and Internal Audit
functions had not been implemented just to
comply with legislation. The purpose of these
functions had enabled Boland College to
benefit not only as an organisation but also
to improve the efficiency and effectiveness
of our operations. An effective way to

achieve this was to take Risk Management to
the day-to-day activities of all staff in order to
see the practical benefit.

team won the award for the best overall male
speaker. The second place overall went to the
team from Mpumalanga and the winning team
hailed from North West. All other students that
participated received bronze medals for their
efforts.
Mr Abner Inghels (Coach: Boland College)
stated that he needed to commend the team
from Boland College and their teammates from
the other Western Cape colleges for their spirit,
teamwork and the preparation and hard work
during the debate. The students all agreed that
the whole experience was a memorable one
and that they learned valuable lessons from the
competition with regards to debate preparation,
execution and the importance of teamwork.
We would like to hereby thank all Boland College
contributors, who made participation in this
event possible and would also like to thank the
two students for upholding Boland College’s
name. We look forward to healthy competition
among TVET Colleges on future debate
platforms.

S

iemens is a worldwide powerhouse in diversified
engineering and the institution provides
products, systems and solutions across the
electrification, automation and digitalization value
chain. The company has been in Africa for over 157
years and they are known for their innovation and
social development.
Siemens donates industrial equipment to several
educational institutions. The aim of these donations
is to assist these technical institutions to alleviate the
skills shortage in Africa by equipping students with
the relevant technical competence required in the
industry.

B EMPOWERED

Boland College
receives generous

DONATION TOWARDS

EDUCATING STUDENTS

Through effective use of the donated equipment,
students gain additional skills that could allow
them to be productive in a shorter time period
at the companies that employ them. Mr Tommie
Chambers (involved with SCE Grow Africa
Campaign) indicated that the equipment is
appropriate for PLC Training.
On Tuesday 24 October, Strand Campus received
the donated PLC equipment for our engineering
students. The Siemens representatives were
welcomed by our Acting Principal Mr Hannes
Gelderblom, Mr Danny Plaatjies (Campus
Manager), Mr Andrew Josephs and Isodore Pieterse
(SRC President: Boland College.)
We would hereby like to thank Siemens for their
generous contribution toward our technical
education initiatives. We are sure that these
valuable resources will enable our students to gain
hands-on education and further training.
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BOLAND COLLEGE

GREEN INITIATIVE
The College Green Initiative Committee (GIC) meets at least twice per
year. The compilation of the committee includes representatives from
all campuses and is conducive to reporting, e.g. reporting to DHET of the
required statistics regarding electricity usage, petrol and diesel usage,
paper A3 and A4, food waste, water usage and total recycling per campus.
A service provider was requested to do a gap analysis of the head office
and two campuses to determine the gaps to be addressed before Boland
College can be ISO 14001 Environmental Management compliant. The
results of the analysis will be used to systematically address the gaps. The
guide for practitioners, Greening TVET Colleges Initiative in South Africa was
used as a base for operations. The framework that is followed is built upon
a few dimensions to anchor sustainable development principles within
Boland College:

AGENDA – Green College Initiative Committee – 16 August 2

GREEN CAMPUS:
• Green wobblers were on display at Head Office to encourage the
switching off of lights when not in use.
• Campus Green Days: Three campuses launched initiatives with the
slogan of “Reuse, Reduce and Recycle!”. The committee’s goal for 2018
is to create more student involvement in the Green Initiative. Literally
hundreds of households could be reached through the students.
GREEN CURRICULUM
• Boland offered SETA funded training in Solar Geyser Installation and
Renewable energy, Energy Efficiency and Wind turbines. We wish to
expand the awareness of the preservation of our natural resources to
other subjects in 2018.
GREEN CULTURE
Periodic Electronic bulletins were sent out to staff to create awareness.
The recycling process throughout the first eight months of 2017 rendered
the following:

More than 100 Save a Flush mechanisms were installed in older cisterns

More
than 100It Save
a Flush
mechanisms
were
in older
cisterns at camp
at campuses.
creates
a water
saving of one
litre installed
per flush which
could
saving
litre per flush
could
amount
amountoftoone
a significant
savingwhich
of water
over
time. to a significant saving of water ov
Earth Overshoot Day (previously known as Ecological Debt Day EDD), is

Earth
Overshoot
(previously
known
as Ecological
Debt
Day
EDD), is the date
AGENDA – Green College Initiative Committee – 16 August
2017
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for the
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INITIATIVE TO SAVE WATER
The usage of water is strictly monitored and the following results of water
consumption per site are given below:

The Green College Initiative has more than one focus and should include

all staff
and College
students.Initiative
Committee
areone
converted
and should
dedicated,
The
Green
hasmembers
more than
focus and
include all staf
but we alsoare
need
the buy-inand
anddedicated,
enthusiasmbut
of allwe
stakeholders
members
converted
also needwithin
the buy-in and enth
the college
if we want
leavetoaleave
habitable
earth forearth
our children
and
within
the college
if wetowant
a habitable
for our children
and grandc
grandchildren.

AGENDA – Green College Initiative Committee – 16 August 2017
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B CELEBRATED

Boland College Strand student
excels in RIO DE JANEIRO

I

t always warms our hearts to hear success stories about our former
students where it is clear that the education gained at Boland
College added to their career and personal development. One
of these students is Nikki Monteiro. Nikki is a former Strand student,
now residing in Rio de Janeiro.

Nikki has been living in Brazil for two years. In between the
sport she takes part in, she is also currently heading an English
Language School in Rio de Janeiro, where she
puts her Boland College education to good
use.

Nikki was born in Cape Town, started her schooling at Hendrik Louw
Primary and then joined Hottentots Holland High School. After
matric, she studied at Boland College. Nikki always had a passion
for sport. In 2012, she was involved in a hit-and-run accident which
almost severed her leg. With the help of an amazing medical team,
she fortunately managed to make a full recovery.

When asked what she learned from her time at Boland
College, Nikki said the following: “I learned how to work
with people from different backgrounds, and also to manage
things with responsibility.”

As her parents are Brazilian and Nikki has dual citizenship, she
moved to Brazil in 2015. With her dream of pursuing sport in mind,
Nikki joined a local rugby team who ended their season in overall
second place in the Brazilian rugby league. As the season drew to
a close, Nikki decided to move on to a new challenge, and ended
up choosing hockey. She joined a local team and was fortunate
enough to be called up to the national hockey team after only
four months.

Although she now resides in Brazil, Nikki still misses the South
African food and the amazing people that she left behind.
Her message to fellow students is that opportunities only knock
on your door once, so grab hold of it. Dreams can become a
reality through hard work and dedication.
We are very proud of Nicky for the achievements she
obtained, and wish her luck in all future endeavours.

B

oland Kollege se jaarlikse Diplomaplegtigheid het
op 12 Mei te Worcester kampus plaasgevind. Die
diplomaplegtigheid is elke jaar ‘n hoogtepunt op
die kalender , en hierdie jaar was geen uitsondering
nie. Ongeveer 1 400 kwalifiserende studente is genooi
na hierdie prestige geleentheid, wat oor ‘n oggenden middagsessie plaasgevind het.
Trotse ouers het tydens beide sessies die saal volgesit,
en die geleentheid het afgeskop met ‘n relevante
en inspirerende boodskap gelewer deur Me. Wendy
Adams (Vise-Prinsipaal: Innovasie en Ontwikkeling).

VOORMALIGE AANDKLAS LEKTOR

MET MEDIAVEERTJIE VEREER

O

p Vrydag 12 Mei 2017 het die ATKV
hulle jaarlikse Mediaveertjiewenners
by ‘n glansgeleentheid in die Lyric
Teater by Gold Reef City aangekondig. Die
toekennings vereer uitsonderlike bydraes tot
Afrikaanse media.
Martyn le Roux, me Rykie le Roux (lektor by
Paarl Kampus) se man wat ook voorheen
n aandklas dosent by Paarl Kampus was,
se radiodrama Die Dagboek van ‘n Wurm
is by hierdie geleentheid in vier kategorieë
benoem, en was in drie van hulle die
wenner. Martyn het Veertjies vir diebeste
teks vir ‘n radiodrama, beste regisseur van ‘n
radiodrama en beste manlike hoofspeler in ‘n
radiodrama gewen.
Dit is die tweede jaar wat Martyn hierdie

gesogte prys wen vir ‘n radiodrama wat
hy geskryf het. Verlede jaar was hy ook die
wenner vir die drama “Bloedlyn” wat op RSG
uitgesaai is. Robbie Wessels was een van die
hoof stemkunstenaars vir Bloedlyn.
Mnr le Roux het na skool drama studeer by
die Universiteit van Vrystaat, en dit is hier waar
hy vir die eerste keer met radio in aanraking
gekom het as hoofomroeper. Hy het ook self
destyds as ‘n joernalis en fotograaf by die
Paarl Post gewerk en is tans ‘n onderwyser
by Hoërskool Labori waar hy Engels en
Rekenaartoepassingstegnologie aanbied.
Ons is baie trots op hierdie uitsonderlike
prestasie en sien uit na die volgende
radiodrama wat die luggolwe gaan laat
gons!

C

aledon Kampus is
baie trots om aan te
kondig dat een van ons
voormalige Hermanus studente
genomineer is vir die Overstrand
Burgermeesterstoekenning in die
kategorie van Entrepreneurs.
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Gilbert Muchanyara het sy
N6 Menslike Hulpbronbestuur
Sertifikaat in 2015 deur deeltydse
studies verwerf terwyl hy
werksaam was by Bouchard
Finlayson. Gilbert se passie vir kos
en kookkuns het hom aangespoor
REaksie REaction 2017

om sy eie spysenieringsbesigheid
van die grond te bring.
Die besigheidsvaardighede wat
hy by Boland Kollege opgedoen
het, het gelei tot die ontstaan van
Gilbert’s Catering. Frieda Lloyd
(Bemarkingsbestuurder: Hermanus
Toerismeburo) het die volgende
oor Gilbert gesê by navraag:
“Wat Gilbert so ‘n wenner maak
is dat hy ‘n besonder beskermde
omgewing verlaat het om sy eie
besigheid te begin. Ek onthou hoe
senuweeagtig hy was toe hy die

• Nasionale Sertifikaat: Bestuursassistent:
Siobhan Carolissen (Paarl Kampus)

NASIONALE N-SERTIFIKAAT PROGRAMME (N1N6)

NASIONALE SERTIFIKAAT (BEROEPSGERIG)

• Nasionale Sertifikaat: Menslike
Hulpbronbestuur: Shannen Bartlett (Paarl
Kampus)

besluit moes neem, en vandag
kan hy die vrugte van hierdie
besluit pluk.”
Gilbert is vandag ‘n bekende
spysenier in die Overstrand-area,
en spesialiseer in spyseniering vir
korporatiewe funksies, skole, kerke,
hotelgroepe, gastehuise en troues.
Ons is baie trots op Gilbert en ons
wens hom alle sterkte toe met sy
toekomsplanne.

DIPLOMAPLEGTIGHEID.

Boland Kollege is trots om die
volgende toppresteerders
bekend te maak. ‘n Student
moes ‘n persentasie van
70% behaal om as ‘n
toppresteerder gereken te
word, en ‘n minimum van
80% om vir ‘n kontantprys,
soos geborg deur ABSA, in ag
geneem te word.

• Nasionale Sertifikaat: Finansiële Bestuur:
Girschwinn Goliath (Paarl Kampus)

VOORMALIGE BOLAND KOLLEGE
STUDENT GENOMINEER VIR
BURGERMEESTERSTOEKENNING

Studente se
harde werk
vereer BY JAARLIKSE

• Nasionale Sertifikaat: Bemarkingsbestuur:
Juane-Leigh Jason (Stellenbosch Kampus)

• Nasionale Sertifikaat: Gasvryheid en
Spysenieringsdienste: Marilee Louw (Paarl
Kampus)
• Nasionale Sertifikaat: Toerisme: Madri Barker
(Stellenbosch Kampus)
• Nasionale Sertifikaat: Educare: Gay-Lynne
Petersen (Worcester Kampus)
• Nasionale Tegniese Sertifikaat N3: Elektriese
Ingenieurswese: Nomvula Shiya (Strand
Kampus)

• Nasionale Sertifikaat Beroepsgerig:
Gasvryheid Vlak 4: Jo Mari van As (Paarl
Kampus)
• Nasionale Sertifikaat Beroepsgerig: Toerisme
Vlak 4: Elzanne Du Plessis (Paarl Kampus)
• Nasionale Sertifikaat Beroepsgerig: Elektriese
Infrastruktuur Konstruksie Vlak 4: Duncan
Mitchell (Caledon Kampus)

• Nasionale Sertifikaat Beroepsgerig:
Informasietegnologie en Rekenaarwetenskap
Vlak 4 : Monique Johnson (Worcester
Kampus)
• Nasionale Sertifikaat Beroepsgerig:
Gemeenskapsveiligheid: Asanda Mcotsho
(Caledon Kampus)
• Nasionale Sertifikaat Beroepsgerig:
Kantooradministrasie: Jomaine Dick (Strand
Kampus)
PRINSIPAAL TOEKENNING
• Ashley Zana (Strand Kampus)

Ons wens hiermee elkeen van
ons studente geluk met hulle
prestasies, en dra ook ons dank
oor aan al die akademiese- en
ondersteuningspersoneel van
Boland Kollege vir die harde
werk gelewer om ons studente
se akademiese prestasie te
verseker.

BOLAND COLLEGE PAARL
CAMPUS’S SHINING BEAM
Shannen Bartlett is one of Paarl Campus’s top achievers. She studied Human Resource
Management and completed her studies at the top of her class through her belief in
working hard to obtain the goals that she set out for herself.
Shannen represented the Boland Netball A team in age groups u/11 to u/18. Through
her achievements, she was chosen to play for the Western Cape Netball A team on
u/12 to u/18 level. Her netball career really took flight when she was selected as one
of the Top Ten netball players on u/13 level. In 2017 she was chosen to represent the
Southern Stings netball team.
Paarl Campus is proud of the balance Shannen meticulously applies between her
commitment to her studies and her netball career. Truly all things are possible when
you set your mind to it.
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B ACTIVE

B GREETED

Goodbye to a

LEGACY
2

017 was a bittersweet year for Boland
College, with new staff joining the
family, and others bidding the College
farewell. Three of the core management
team members also said their goodbyes,
and we would like to salute these changemakers that walked the halls of Boland
College. Their presence will live on through
the examples that they set.

MRS CORRIE MYBURGH:
PRINCIPAL OF BOLAND
COLLEGE
Mrs Corrie Myburgh matriculated at
Namaqualand High School in Springbok.
She then attended Stellenbosch University
where she completed her studies in 1971,
obtaining a Diploma in Higher Education
as well as a BA Degree in Commerce.
Ms. Myburgh then joined the private
sector for six years and gained valuable
industry experience in that period. She also
managed her own business during that
time and acted as the Branch Manager of
the Automobile Association of South Africa,
based in Upington.
In 1979 she joined the FET College sector at
Upington College in a part-time position,
which was made permanent in January
1980. Mrs Myburgh was appointed in the
position of Deputy Principal at Upington
College, and then as Acting Principal from
1993 to 1995. During her term of office

at the Upington FET College, she joined the
Chamber of Commerce and gained vast
experience in business practices.
Her relocation to Paarl followed an
appointment as Vice-Rector at Paarl College
in the Boland.
The position of Rector at Paarl College
followed in 1998, where she stayed on until
the new structures for FET Colleges were
finalised during the period January 2000 –
March 2003.
After this period, Mrs Myburgh served in the
role of Vice-Principal: Education and Training
at Boland College in an acting position from
1 April 2003 to 30 June 2008. From 1 July
2008 she was permanently appointed as the
Deputy CEO: Corporate Services at Boland
College and then announced as Principal
of Boland College from 1 September 2013
by the Department of Higher Eduation and
Training. This was a position she acted in
since November 2011.
She is married to Johan and they have two
amazing children, Natascha and Hein.
After a long and fruitful period at Boland
College Mrs Myburgh retired in 2017. Her
valuable input and legacy will however
remain, and her presence still lingers even
after her departure. We salute you Mrs
Myburgh. Thank you for your dedication
towards education and your unwavering
commitment to make Boland College the
flagship TVET College that it is.

MR JANDRE BAKKER
MANAGER: MARKETING
AND CORPORATE
COMMUNICATION

MS HENTIE FOURIE.
INTERNAL AUDITOR AND RISK
MANAGEMENT

Ms Fourie also bid the College farewell.

Our best wishes to these history makers on the
roads that lie ahead.
REaksie REaction 2017

BACK INTO THE COMMUNITY

T

he 2017 Student Representative Council
of Strand Campus identified a need in the
community and decided to sow towards
the community initiatives. The students
initiated a clothing drive, and distributed the
clothes to a local night shelter.
The role of the Student Representative
Council was to inform the students and staff
of the drive, collect all the shoes and clothes
and distribute the donated items to the night
shelter. The students contacted local shelters
to gain information regarding the needs of
the shelter and then decided to opt for the
clothing drive.

Dedicated boxes were set up to enable dropoffs and the class representatives were asked
to spread the news regarding the project. The
aim of the project was to create awareness
amongst the students of the various needs
in the community and to grow a culture of
giving and empathy towards others.
We are very proud of the donations made by
the students, and we are positive there will be
more initiatives to show the community that
we care and want to make a difference in
our country in future.

CALEDON KAMPUS HOU
EERSTE SPELKOMPETISIE
‘n Spelkompetisie of “Spelling Bee” is ‘n kompetisie waar
deelnemers gevra word om ‘n wye verskeidenheid
woorde te spel, gewoonlik met n wisselende graad
van ingewikkeldheid. Hierdie inisiatief is deur die SR
Voorsitter van Caledon Campus geloods tussen
die verskillende programme op kampus. Studente
is deur drie kwalifiserende rondtes, voor die finale
rondte van mededinging, en wat n naelbyt-stryd
was dit nie! Personeellede was verstom deur die hoë
standaard wat die studente ten toon gestel het. Soos die
moeilikheidsgraad gestyg het, het die studente hul tyd
geneem om hierdie woorde akkuraat uit te spel en dit
het vrugte afgewerp!
Ons wil van die geleentheid gebruik maak om
die volgende vyf studente geluk te wens met
hul aanwysing as die top vyf kandidate in die
spelkompetisie. In die vyfde plek was Christopher
Sampson (Primêre Gesondheid Vlak 4), Zintle Mqikela
(Gemeenskapsveiligheid Vlak 2) het n vierde plek
verwerf, derde plek het aan Ntshireletseng Tlobaki
(Bestuursassistent N5) gegaan, tweede plek aan
Chanelle Hoorn (Menslike Hulpbronbestuur N4) en
Aiden Abrahams (Elektriese Ingenieurswese N2) het met
die louere weggestap. Aiden het bewys dat elektriese
ingenieurs nie net vertroud is met gekompliseerde
bedrading en formules nie, maar ook kan spel!

No function could ever be
described as uneventful or boring
when Jandre acted as the master
of ceremonies. Jandre Bakker
had been employed at Boland
College as the Marketing Manager
for seven years, but his road in
education had started much
earlier.

10/

Strand Campus sows

Ons wil hiermee graag ons dank betuig aan die SR
Voorsitter (Sanele Myeni) vir hierdie inisiatief, Me.
Hetsie van Schalkwyk en Me. Carla Thelander vir hulle
vaardighede met die voorbereiding van die kompetisie
en ook die Bemarking- en Korporatiewe Kommunikasie
span vir die pryse. Ons sien uit daarna om meer van
hierdie kompetisies in die toekoms te hou.
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B STUDENT

Boland College’s

TVET

CHOIR SHINES BRIGHT
at

festival
W

ith the focus on choirs after the
Stellenbosch University choir was
recently crowned as the best choir in
the world, we are extremely proud of the stellar
performance the integrated Boland College
choir delivered at this year’s TVET choir festival.

The talent was so exceptional that all the choir
members were selected to form part of the
Boland College choir. Despite the challenges due
to transport and the location of some members,
the students proved determined to partake and
join in on the practice sessions.

TVET colleges all came onboard and hosted the
first provincial choir festival in October 2016 at
Worcester Campus. This was a festival and not
a competition, and all the participants enjoyed
a day filled with beautiful music and wonderful
voices.

The choir members rehearsed for four Saturdays.
Mr Vusumuzi Tsham, a final year music student at
Stellenbosch University, made time in his schedule
to assist the choir with final preparations. Mr
Tsham has a beautiful baritone voice and has
been invited to a number of overseas countries
to perform.

The first auditions for Boland College choir started
off in 2016 already. The choir forms part of the
cultural activities offered at the various campuses.
This year the campuses had an intercampus
competition in August, hosted at the Caledon
campus. Worcester, Stellenbosch and Caledon
campuses participated in this competition.

The choir festival was held at the Khayelitsha
Campus of False Bay TVET College on Saturday
14 October 2017. During their performance
Boland College made it clear that, if this was a
competition, they would walk away with nothing
less than gold.

The Caledon choir, under the guidance of Mrs
Hetsie van Schalkwyk, delivered a goose bump
interpretation of Indondwana by Andre van der
Merwe. The Stellenbosch campus choir under
the experienced hand of Ms Mpati also sang
beautifully, but it was the Worcester choir lead by
a talented student, Mr Sivuyile Malgas, who was
crowned as the overall winner of the day.

We are now looking forward to enrolling in
different competitions in 2018. We would like to
take the opportunity to thank Mrs Wendy Adams
for the passion she instilled in the choir and the
time she invested in the lives of our students.
Along with the coaches and supporting staff she
truly enriched the experience for each partaking
student.

12/

REaksie REaction 2017

COSACSA

B STUDENT

BOLAND COLLEGE Athletes

display their sportsmanship
I

n March, Boland College students along with
students from the College of Cape Town,
Northlink College and West Coast College
participated in the annual CoSACSA National
Athletics Championship that took place in
Bloemfontein.
Each College selected five of their students to
represent the Western Cape at the National
College Athletics Competition.

students participating in comparison with
the 130 athletes that hailed from the other
participating colleges. Despite the limited
amount of participants, the Western Cape
clearly showed where the talent lies. The
Western Cape participants came home with
nine medals, of which five was secured by
Boland College. The College of Cape Town
won two medals, and Northlink College and
West Coast College one each.

Our students had a wonderful experience
and were very proud to represent not only
their province but also their respective
college. The Western Cape had a mere 20

We are very proud of the students that
represented Boland College and we salute
Ashley Franse, Leandré Isaacs, Cowin Stoffels,
Jonavin Pretorius, and Deon-Lee Hendricks for

LEANDRÉ ISAACS & DEON-LEE HENDRICKS

making Boland proud. The medals that the
Boland College participants brought home are
listed below:
Jonavin Pretorius – Gold in the high jump event
Ashley Franse – Silver in the 100-meter men’s
event
Leandré Isaacs – Silver in the 200-meter
women’s event and bronze in the 100-meter
women’s event
Deon-Lee Hendricks – Bronze in the 10
000-meter men’s event.
Congratulations to these athletes. You truly
made Boland College proud.

COWIN STOFFELS

JONAVIN PRETORIUS

COSACSA National Summer Ball Games 2017

T

he Western Cape had the privilege to
host the COSACSA National Summer Ball
Games in October. TVET Colleges from the
seven provinces (exclusive of Free State and
Northern Cape) all gathered in Somerset West to
celebrate sport and the culture surrounding it.
The event was held at the Hottentots Holland
High School. This was the second time the
Western Cape had the priviledge to host this
event, and the province definitely showed the
others that sport was something they excelled
at.
It was a great opportunity for students to
showcase their talent in the various sports
disciplines. The Western Cape Provincial team
consisted of students from Boland College,
College of Cape Town, False Bay and West
Coast TVET College, with a total of 63 players
participating in rugby, soccer, netball and chess.
Without the support of lecturers who assisted

as team managers, coaches and support staff,
this event and level of participation would not
have been possible. Therefore we would like to
acknowledge all staff members who contributed
to this day in the light of the development of
sport in our respective colleges.
As the teams consist of players from different
colleges, this limited the time available for
practices. The Western Cape team also suffered
numerous injuries, which resulted in many
substitutions. Luckily no player was seriously hurt.
Some of the players travelled from the
Vredendal campus on the West Coast to
Muizenberg campus at False Bay College. The
dedication of these players is really noteworthy,
and the commitment remarkable.

The rugby team and the chess team showed
true sportsmanship and walked away as
champions in their codes. This was truly a
memorable and prestigious event, where sport
was celebrated overall.
We would like to extend our thanks to the
Provincial Committee, comprising of the Student
Support Managers, Sports Coordinators and
Student Support Officers who made this event
one to be remembered.
The holistic development of our students is as
important as academic development. For this
reason the incorporation of sport- and cultural
activities is integral. Although there has been
significant growth in these areas, there is still
definite room for improvement. We look forward
to the next event that will contribute to this goal.
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B PERSPECTIVE

B INTRODUCED

FIVE MINUTES with
the newest College
Council Member
W

e welcome Advocate Mandla Mdludlu
to the Boland College Council and
asked him a few questions.

Briefly introduce yourself to Boland College staff
members
After matriculation in the seventies, I joined
the labour market as a civil servant for the
Department of Justice at Mount Frere in the
Eastern Cape. Later I worked for the Department
of Public Works in Mahikeng. I then resigned to
pursue law studies and graduated with Bachelor
of Jurisprudence (B Juris) and Bachelor of Laws
(LLB) degrees.
What excites you with regards to the education
sector?
I think a good education is the only weapon
to fight ignorance and human exploitation.
Education is like a shoulder to cry on when things
are falling apart. Furthermore, an educated
society does not suffer from social injustices
like gangsterism, drugs, poor health and early
childbearing. These arise as a result of lack of
education since the social environment is riddled
with poverty and offers no resources. If the
education sector is well structured it will produce
people who are not only just trained to look for
work, but also to create work and become selfreliant. This can uplift and enhance the standard
of living within a community.

Strand
Campus

Where do you see tertiary institutions in five years’
time?
I have a firm belief that tertiary education is at
a cross road in South Africa, and one can only
hope that it will head in the right direction. To
compete at world level, there will have to be
sufficient funding for students from povertystricken backgrounds to receive an education
from highly qualified teachers in subjects such as
mathematics, science and accounting. We will
also need passionate lecturers and world-class
researchers to make a mark.
Please share a highlight of your life with us
I served as a Board Director for many
organizations, where I had the opportunity to
contribute to the welfare and prosperity of those
organizations on behalf of their shareholders.
What lessons learnt in life would you like to
communicate to staff and students?
One of the most important lessons I learnt
is that negotiating, rather than fighting and
confrontation, is the best way to solve a problem.
At the end of the day, a problem still has to
be solved, even after a fight with numerous
casualties.
Your favourite book
My favourite book is by Nigerian writer Chinua
Achebe, titled “Things Fall Apart”.

WELCOMES NEW
CAPTAIN AT THE HELM

Favourite quote:
My absolute favourite quotation is one by
Malcolm X stating:
“Education is the passport to the future, for
tomorrow belongs to those who prepare for it
today.”
Any insight you would like to share with our staff
members?
I would like to share with you that technical
education is on par with other professional fields
(such as lawyers, doctors and even engineers)
when it comes to the market.   

Welcome to the Boland College
family, Advocate. We know that
your union with Boland College
will be a fruitful and productive
one and we look forward to the
new insight and impact that you
are going to provide.

M

r Danny Plaatjies was recently
appointed as the Campus
Manager of Strand Campus,
after serving as Acting Campus
Manager from 2016.
Mr Plaatjies completed his high school
education at Macassar Secondary
School and then went on to study at
the University of the Western Cape. He
obtained his Bachelors of Commerce
with a major in Business Economics and
Industrial Psychology here.
Ever the eager student, he also
enrolled for a B.Ed degree and a
Masters Degree from the University
of Stellenbosch. As a result of his
experience in the field of commerce,
Mr Plaatjies authored two approved
Entrepreneurship textbooks for the
Departement of Higher Education.
He also acted as National Examiner
and Moderator for Entrepreneurship
and Business Management for the
Department of Higher Education and
Training.
Mr Plaatjies’ career commenced
at Kasselsvlei High School in Bellville
South. He also taught at Grabouw
High School. In 1997, he started his
engagement in the TVET sector as
programme manager for mathematics
at Boland College Strand Campus. He
then became the Head of Department:
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Die Laaste Woord

DIE SEKERHEID WAT DIE SEISOENE BRING
DANIEL LOTTER

Fundamentals at Boland College. In
2016 he was appointed as Acting
Campus Manager and in 2017 he got
promoted to Campus Manager. He is
also an elected member of the Boland
College Council.
Mr Plaatjies is extremely passionate
about the youth and has spent a
large portion of his life investing in
the lives of young people through
youth development. This included
hosting motivational workshops in the
community, as well as successfully
organising community youth sports
days.
His vision for Strand Campus is that it
will become the institution of choice
for prospective students wanting to
receive quality teaching and learning.
Students need to be proud to be
associated with Boland College Strand
Campus.
His passion and energy for education
and students seem to know no bounds.
Mr Plaatjies is a dedicated Christian,
a compassionate family man, and
someone dedicated to service delivery.
We look forward to seeing the success
Strand Campus will achieve under
the helm of this passionate and
motivational leader.

E

k staan gistermiddag teen sononder in die tuin en verwonder my aan die
stille baldadigheid van die nuwe seisoen. Die oordaad van die jasmyn
wat teen die agterste veranda oprank, die vrolike katjiepiering, die
verbleikblomme wat gebore word in die kleur van konings en sterf in die kleur
van reinheid, die aristokratiese aronskelke en die hardkoppige Afrikanertjies
wat hulle hoegenaamd nie laat intimideer deur die verhewe skoonheid van
die potte million bells wat aan die veranda hang nie.
En die laaste seisoensverandering van die jaar bring die wete dat, te midde
van al die onsekerheid en onvrede wat ons leeftyd kenmerk, die seisoene
hulle plek op hulle beurt inneem. Onverstoord en voorspelbaar. Dis klein
dingetjies wat ons ontevrede maak. In die groter gang van sake is daar ‘n
kontinuïteit en sekerheid wat nie vergaan nie.
Dit laat my dink aan die kosbare ou boekie van wyle oom John van der Berg,
“Ook die klein dingetjies” wat op soveel boekrakke in soveel huishoudings
staan vir dekades al. Hy skryf daarin:

“Die enkele blaar
kan nie geel word
sonder die stille wete
van die boom nie.”
Hoe toepaslik is dit ook op ons lewe, veral in die mens se groepslewe. Hoe
dikwels kamp ons nie ons afdwalinge en oortredinge af asof hulle nie van ons

is nie, asof hulle nie uit dieselfde hart kan kom wat in sy beste oomblikke die
mooie en die goeie doen nie; hoe dikwels bely ons die goeie en bedryf die
verkeerde.
Wanneer ons dan met die vinger wys op die uitworpelinge van die
samelewing, dan vergeet ons soms dat ons almal blare van een boom en lote
van een stam is. En as die groen blaar die gele verwyt, verwyt hy daarmee
ook die stam waarvan hy self ‘n kind is, want die oortreder kan nie oortree
sonder die verborge wil van ons almal nie. Wanneer ons ons hande in onskuld
wil was van die mens wat oortree, vergeet ons dat ons elke dag van ons lewe
met ons omgang en ons invloed ander mense help vorm en ons samelewing
sy vorm en sy aard help gee. Daarom is dit goed om te onthou dat die enkele
blaar nie geel word sonder die stille wete van die hele boom nie.”
Ook in ons werksomstandighede is daar deurlopend veranderinge, dis
onstuitbaar soos die gang van die seisoene. Vir sommige van ons is hierdie
veranderinge veel moeiliker om te hanteer as vir ander en trek ons onsself
terug omdat ons dit vrees. Ons soek skuiling agter die mensgemaakte skanse
waarmee ons onsself wil beveilig. Hoe dikwels hoor ‘n mens nie dan: “Dit is
nie deel van my posbeskrywing nie,” of “Hoekom moet ek dit ook nog doen
terwyl die of daardie heeldag niks doen nie?”
Uiteindelik is ons maar almal blare van dieselfde boom – waarvan nie een
geel kan raak sonder die stille wete van al die ander nie. Die uitdaging lê
daarin oor hoe ons daardie blaar gaan help, bemoedig en ondersteun.
Ewe min as wat ons weet waar die seisoene gebore word, weet ons waar
kollegialiteit, vriendskap en ondersteuning gebore word.
Wanneer ons dan ook eersdaags die boek toemaak op hierdie jaar en
alweer begin kyk na tekens van ‘n nuwe seisoen, is dit dalk goed om te
onthou dat die voorkoms van elke boom bepaal word deur elke blaar wat
daaraan groei.
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e: hq@bolandcollege.com
CALEDON
640, CALEDON, 7230
t: 028 212 3270
f: 028 212 3271
e: cal@bolandcollege.com
PAARL
X3027, PAARL, 7620
t: 021 872 3156
f: 021 872 5944
e: paarl@bolandcollege.com
STELLENBOSCH
X5012, STELLENBOSCH, 7599
t: 021 887 3027
f: 021 887 0774
e: stel@bolandcollege.com
STRAND
X3010, STRAND, 7139
t: 021 853 7611
f: 021 854 8756
e: strand@bolandcollege.com
WORCESTER
X3093, WORCESTER, 6849
t: 023 348 6920
f: 023 342 5768
e: wor@bolandcollege.com

www.bolandcollege.com

